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1.25 11.14 1.54 12. 40 1.05 10.20
(1000 ) 9.97 31.91 18. 46 46. 47 3.74 9.55
2.59 0.66 2.3 0.73 2.77 0.55
2.16 0.68 2.20 0.72 2.12 0.65
2.18 0.74 2.27 0.77 2.12 0.73
1.33 1.29 1.50 1.03 1.20 1.44
(%) 83.43 37.29 91.17 28.57 77.89 41.71
2.53 1.01 2.4 1.26 2.52 0.81
1. 67 1.40 1.32 1.59 1.92 1.21
1.27 0.78 1.28 0.33 1.26 0.98
(%)
3.95 8.47 1.08
7.89 8.47 7.53
3.95 1.69 5.34
0. 66 0.00 1.07
7.89 6.78 8.59
18.41 22.03 16.12
19.08 11.86 23.66
34.87 35.59 34.41
3.30 511 2.20
160 67 93

127



86 %
67 %,

(2) (3)

128

3
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0.920 0.950 0.934 0. 955 0.899 0.946
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3

129



(4)
, (5)
5 (ele)
1994 1995 1996 1997 1998 1999 2000 2001
GNG 0.076 0.078 0. 086 0. 092 0.088 0.109 0.115 0.115
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Abgtract : This pgper andyzes the gender wage gap in the pog-reforn Chinese indugry usng a unique enployer-enployee metched
dataset. The andyss shows that the sex-related wage premiums a the firm leve acoount for dmog dl the portion of the gender
wage gap that is not explained by observed perond characteridics. It isfound that firmswhich have a larger pay gap between men
and women are nore likely to operate in the market with fierce conpetition, subject to a hard budget congraint , adopt piece raes,
and have a lower degree of erployees irfluence and a higher degree of internd wage digperdon.
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Abdract : The pgper andyzes the re ationships between the change of the exchange rate and the fluctuation of the gock market dter
Chinese exchange rates reform which hgppened in 2005. The research is important for us to deeply undersand the linkages and
mechani sms between Chinese foreign exchange market and dock market. The pgper finds that the exchange rate is highly rdlaed
with the dock market , and long term co-integration exiged. It shows, from the long term, the relaionship between the two
variables can mainly be explained by flonoriented model's; Shanghai A share index isirfluenced by the exchange rate in the long
run. On the contrary , from the short term, the relationships between the two variables are mainly explained by dock-oriented
nodds The rdationships between the two variables are robug dter controlling for other inportant variables and teging usng
rolling windows techniques. The paper further analyses the posible irfluence of sector indexes to exchange rates and finds thet
finance index , rea edae index, civil aviation index , petroleum index , iron and ged index have cointegration relationships with
exchange rates. Findly, ome advices and policy suggedions are put forward.
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