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Abstract : Acoording to Huntington’ s categorization patern o cid idertities, this pgper
uses SEM to explore reations anong ocid identifications of the immigrants, namdy
culture identification, regon identification, group identification, SES identification and
career identification. The new urban immigrants’ survey data shows out tha the
oondgency and diversty coexig within immigrants’ identifications: career idertificaion
plays a postive role on SES identification and native identification the same to SES
i dentification on region idertification, region idertification on culture idertification and
native identification, and native idertification on cuture identification, while career
idertification doesn’ t remarkably &fect culture identification and regon idertification , nor
SES identification on group identification and culturd identification; and resding plan has
a postive oorrdation with loca fediva adoption and children developing expectation.

Occupational Gender Segregation and Gender Wage Ggp in Urban China
Wu Yuxiao & Wu Xiaogang 88

Abgtract : Udng data from 2003 Chinese Generd Survey and the occupation irformetion
extracted from the micro-daa of 2000 Census, this paper invedigates the dfect of
occupaiond gender segregation on gender wage gap in urban China and how the dfect
varies with different sectors. It finds out thet , in date sector, occupationd gender
sgregation has dgnificant dfects on income-individuds in an occupation with higher
percentage of femdes earn lower wages. Moreover , occupaiona gender segregation
explans about 50 percent of the observed gender wage gep in this sector. While in market
sector , thislink is not vaid: neither does gender segregation i rfluence wages, nor does it
oontribute to the gender wage ggp. It is human capitd that explains the gender wage gagp
in market sector. The findings of this paper uncover the different mechanisms of gender
dretification across sectors in urban China and shed new lights on the theoreticd debates
upon merketization and gender inequaity in trangtiond China.

Interperond Trug and Scid Interaction between People of Different Regions
dzes Zhang Yurwu 112

Abgract: This gudy invedigaes interperond trug and the relevance between it and
sdid interaction anong people of different region dzes. The dudy finds: 1) In China,
interperond trus arong people in different regon szes did mot show dgnificant
differences, but in Some regons ore or less the same. Meanwhile, the degree of trug is
betweent’ average” and* very”. 2) Trug in al people in contact corrdates orientation of
cid interaction and ocid networks. Thet is, the higher trug in people one has, the
weaker sdlective and surface orientation o ocid interaction s/he has, and the nore ocid
networks s/he has. Based on the characteridicsof regons, the gudy explains the findings
whilg pointing out the limitations of Western theories when gpplied to China.
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